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We honour all the many First Nations, Métis, and 
Inuit whose footsteps have marked these lands 
for centuries. We acknowledge that the ancestral 
and traditional lands on which we gather are 
land of the Blackfoot Confederacy. Treaty 7 
territory is a traditional meeting ground for 
many Indigenous Peoples, and in particular our 
neighbors, Siksika Nation.

Land Acknowledgement
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Strathmore residents count on their Town to 
deliver programs and services they rely on 
daily and to make Strathmore a great place to 
live, work and play. The Town of Strathmore is 
continuously working with its regional partners 
to help the region thrive and prosper while also 
addressing the challenges of rapid growth.

The governing body of the Town consists of 
an elected Town council, comprising a mayor 
and seven Councillors. Council is responsible 
for establishing policies, approving budgets, 
enacting bylaws, and providing guidance to 
the Chief Administrative Officer (CAO) who 
leads the administration. The CAO, often 
referred to as Town Manager, serves as 
Council’s sole employee and is responsible for 
the Town’s administration.

Under the direction of the CAO, the 
administrative staff plays a vital role in 
implementing Town Council’s strategic 
plan and delivering Town services to the 
public. Administration is composed of three 
departments which work together to manage 
interconnected activities and various aspects 
of the Town’s operations.

The Annual Report provides an overview of 
Strathmore’s financial position and financial 
activities in 2022. The report includes 
the consolidated financial statements 
for the Town of Strathmore, prepared in 
accordance with the standards established 
by the Public Sector Accounting Board 
of the Canadian Institute of Chartered 
Accountants, and audited by independent 
external auditors. The financial statements 
and auditors’ report satisfy a legislative 
reporting requirement as set out in the 
Municipal Government Act of Alberta.

Disclaimer
All care has been taken to ensure content is complete and accurate. However, Council does not guarantee it is without 
flaw. There may be errors and omissions or it may not be wholly appropriate for your particular purposes. In addition, the 
publication is a snapshot in time based on historic information which is liable to change. The Town of Strathmore accepts 
no responsibility and disclaims all liability for any error, loss, or other consequence which may arise from you relying on any 
information contained in this report.

PREFACE

ABOUT THE 
ANNUAL REPORT
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14,339 people call Strathmore home

COMMUNITY ENVIRONMENT ECONOMY

40 years median age

2.6 average household size

5,754 number of private dwellings

77.2% residents own their home

Top industries amongst residents:

Resident’s commutes

79% residents spend less than 30% of 
income on shelter costs

6.5% residents identify as indigenous

37% residents hold a postsecondary 
certificate, diploma, or degree

Top fields of study:

10.3% residents born outside of 
Canada

Main countries of origin include: 
Phillipines, United Kingdom, United States 
of America, India, Germany, Netherlands

Population and demographic data source: Statistics Canada. Census Profile 2021.

1,283 active business licenses

$106,200 average household income531.5 km population density

24 public playgrounds

32.13 km pathway

272 acres of park and greenspace

32 kms of wetland shoreline

10 kms of canal

2,390 hours average annual 
amount of sun

160.24 km roadway

26.98 sq/km land area

•	 Health professions and  
related programs

•	 Business, management, marketing 
and related support services

•	 Education
•	 Engineering/engineering-related 

technologies/technicians

•	 14% retail trade
•	 12% health care and social assistance
•	 9% construction
•	 8% educational services
•	 6% accommodation and food 

services
•	 6% professional, scientific and 

technical services

•	 15% work from home
•	 52% within Strathmore
•	 12% to other locations within 

Wheatland, Kneehill, Vulcan County, 
Starland County

•	 34% to other location within Alberta
•	 1.25% to other provinces or territories

STRATHMORE AT A GLANCE
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In October 2021, I was proud to be re-elected as 
your mayor. I am incredibly honoured to have 
served the people of Strathmore for more than 
30 years as a teacher, as a Councillor, and now 
as a second-term Mayor. Over that time, I have 
seen extraordinary change. 

The past three years alone have presented us 
with significant challenges, but we have faced 
them head-on, demonstrating Strathmore’s 
resilience and determination. As we look to 
the future, I recognize that there will be more 
obstacles to navigate, yet I firmly believe that 
alongside these challenges, there are abundant 
reasons for optimism and opportunities to seize.

In January 2022, we welcomed our newest 
resident and a valuable addition to our 
community, Kevin Scoble, as Strathmore’s new 
CAO. While Kevin may be new to the Town, 
he is certainly no stranger to the area or the 
responsibilities that come with his new role. 
Having grown up in Southern Alberta, Kevin later 
ventured North, spending two decades in senior 
leadership positions in Fort McMurray and St. 
Albert.

With the expertise and dedication of the Town’s 
staff and the collective efforts of our community, 
my fellow Councillors and I are confident that 
we will navigate the challenges that lie before 
us and continue to build a brighter future 

for Strathmore. Our town has always shown 
resilience and a spirit of progress, and together, 
I can’t wait to see where our many opportunities 
take us.

As we celebrate the achievements of 2022 
through this annual report, the next year fills 
me with excitement as our strong government 
partnerships and strategic planning will see 
several major projects and initiatives delivered, 
ensuring that Strathmore remains a vibrant and 
thriving place to live, work, and raise families. 

On behalf of Council, I extend my deepest 
gratitude to the residents of Strathmore for your 
unwavering support and trust. It is a profound 
privilege to serve as your mayor.

With sincere appreciation and boundless 
optimism,

Pat Fule
Mayor of Strathmore

MESSAGE FROM OUR MAYOR

National Day for Truth and Reconciliation
7 Calls to Action (decal campaign) 
Mayor Pat Fule | September 2022
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It is with great pleasure and a sense of 
homecoming that I present the Town of 
Strathmore’s 2022 Annual Report. 

It hasn’t taken long for me to witness firsthand 
the unwavering passion and deep-seated 
affection that residents hold for their town. 
Strathmore is not just a collection of streets 
and buildings; it is an embodiment of values, 
heritage, and the spirit of Southern Alberta that 
flows through the veins of every resident.

I’d like to acknowledge the support of Mayor and 
Council during the onboarding process of their 
new CAO. Despite being a relatively new Council 
themselves, progress didn’t slow. 

This Council has injected enthusiasm and 
vision across a number of fronts and certainly 
there has been a continuation of Strathmore’s 
growth in 2022. This year was about building 
the foundational principles of good governance 
and organizational resilience needed to align 
staff and all resources to deliver on Council’s 
ambitious goals.

One of the first things this new council did was 
engage with our community and set a vision for 
their term as part of Strathmore’s Strategic Plan. 
The investments and complex decisions they 
make today will lay a strong foundation for our 
growing community to build upon in the future.

Once Council’s Strategic Plan was set, my team 
and I put Council’s priorities into action, providing 
professional advice and recommendations on 
items for decision, and ensuring that a high 
level of customer service is maintained for the 
residents of Strathmore.

I am very proud of the efforts of staff in delivering 
on the vision and direction of Council.

Over this term, your administration’s priority is 
to honor the legacy of this remarkable town 
and to serve as steadfast stewards for its future. 
My staff and I are committed to collaborating 
with our residents, businesses, and community 
organizations to ensure that Strathmore 
continues to be a place that we can all be proud 
to call home.

Yours in service,

Kevin Scoble
Chief Administrative Officer

MESSAGE FROM OUR CAO

9Town of Strathmore | 2022 Annual Report



The Town of Strathmore has one mayor 
and six Councillors that serve a four year 
term. Each Councillor is elected on an ‘at 
large’ basis, meaning they aren’t elected 
on a geographic basis or in a ward. Each 
Councillor is available to any resident who 
wishes to discuss an issue.

Each member has one vote and together 
make up Town Council, the governing body 
of the Town of Strathmore. Town Council 
was elected by residents on October 18, 
2021. We welcomed four new Councillors, 
and the return of Mayor Pat Fule and 2 
serving Councillors elected for another four 
year term. 

The Mayor is the Chief Elected Official 
of the municipality and has duties as 
both Councillor and Mayor. The Chief 
Administrative Officer (Town Manager) of 
the Town is in charge of day-to-day Town 
operations and employees. The principle 
role of Council is to adopt budgets and 
create policy for the governance of the 
town and its residents.

OUR ELECTED 
TOWN COUNCIL
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MAYOR 
Pat Fule

403-324-3314
Pat.Fule@Strathmore.ca

COUNCILLOR
Debbie Mitzner
403-361-1694

Debbie.Mitzner@Strathmore.ca

COUNCILLOR
Jason Montgomery

403-901-7244
Jason.Montgomery@Strathmore.ca

COUNCILLOR
Denise Peterson

403-901-5606
Denise.Peterson@Strathmore.ca

COUNCILLOR
Richard Wegener

403-499-8352
Richard.Wegener@Strathmore.ca

COUNCILLOR
Brent Wiley

403-361-1843
Brent.Wiley@Strathmore.ca

COUNCILLOR 
Melissa Langmaid

403-901-7325
Melissa.Langmaid@Strathmore.ca
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Strathmore’s corporate structure 
facilitates a high performing, 
innovative, and resident focused 
organization marked by great 
people, good governance, and 
strong leadership. Council’s 
senior management, under 
the direction of the Chief 
Administrative Officer, provides 
leadership and direction to 
progress the strategic outcomes 
determined by Council, as well 
as ensuring excellence in local 
government services.

ORGANIZATIONAL 
STRUCTURE

TOWN COUNCIL

STRATHMORE RESIDENTS

KEVIN SCOBLE
CHIEF ADMINISTRATIVE OFFICER

•	 Business Performance 
and Improvement

•	 Council and  
Committee Services

•	 Economic Sustainability
•	 Human Resources
•	 Investment Attraction
•	 Organizational Culture 

and Development

•	 Safety and Wellbeing
•	 Senior Leadership Support
•	 Strategic Initiatives  

and Partnerships
•	 Strategic  

Organizational Planning

Town of Strathmore Staff, 2022

Service profiles include:
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STRATEGIC, ADMINISTRATIVE, 
AND FINANCIAL SERVICES

INFRASTRUCTURE, OPERATIONS, 
AND DEVELOPMENT SERVICES

COMMUNITY AND 
PROTECTIVE SERVICES

•	 Communications
•	 Events
•	 Financial Management
•	 Geographic Information 

Systems
•	 Information Technology

•	 Asset Management
•	 Building Maintenance
•	 Development Services
•	 Fleet Management
•	 Infrastructure Design 

and Delivery

•	 Arts and Culture
•	 Community 

Development
•	 Community Health and 

Wellbeing
•	 Emergency 

Management

•	 Legislative Services
•	 Marketing
•	 Records Management
•	 Resident Experience
•	 Risk Management
•	 Taxation and Assessment

•	 Land Use
•	 Operations
•	 Parks and Open Spaces
•	 Roads and Pathways
•	 Waste and Recycling
•	 Water and Stormwater 

Services

•	 Facility Management
•	 Family and Community 

Support Services (FCSS)
•	 Fire Department
•	 Indigenous Relations
•	 Municipal Enforcement
•	 Recreation and Leisure

KARA RUSK
DIRECTOR

JAMIE DUGDALE
DIRECTOR

MARK PRETZLAFF
DIRECTOR

Town of Strathmore Staff, 2022

Service profiles include:

Service profiles include:

Service profiles include:

13Town of Strathmore | 2022 Annual Report



14 Town of Strathmore | 2022 Annual Report



DEPARTMENT 
OVERVIEWS
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The Chief Administrative Officer (CAO) of the Town of Strathmore is appointed by Council 
to manage and direct all Town employees and operations. This role oversees the overall 
administration of the Town’s departments and provides leadership and direction to the Senior 
Leadership Team.

The CAO is responsible for enacting Council policies and directives, providing input and advice 
to Council on policy related issues, and assisting Council in setting corporate goals.

The CAO also provides advice on local governance as well as the authority and responsibilities 
municipalities have under the Municipal Government Act, Freedom of Information and 
Protection of Privacy Act (FOIP Act), and Municipal Finance Authority Act.

In addition to providing leadership and direction to the Town’s three directors, Strathmore’s 
CAO also guides the organizations Human Resources and Economic Sustainability and 
Investment Attraction teams.

OFFICE OF THE CAO

Your Economic Sustainability and Investmet 
Attraction team works on programs, policies 
or activities that seek to improve the 
economic well-being and quality of life for our 
community. This team is responsible for things 
like business retention and expansion, talent 
and investment attraction, government and 
association partnerships, and tourism.

The Town’s Human Resources team is 
responsible for developing strategic 
solutions to employment-related matters 
that affect the organization’s ability to meet 
its productivity and performance goals. 
HR works to create a culture of employee 
empowerment and recognition while 
strengthening the employer-employee 
relationship. The team consists of Human
Resources and Payroll, plus the Health and 
Safety function.

HUMAN RESOURCESECONOMIC SUSTAINABILITY 
AND INVESTMENT ATTRACTION
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Strathmore’s Strategic, Administrative, and Financial Services team is responsible for reporting 
the Town’s financial position, manging it’s risk, supporting the legislative function of the 
Town, administering it’s information and communication technology, maintaining a strong 
brand image, and communicating with our community and stakeholders including residents 
and ratepayers, local business owners, potential investors, community groups, government 
agencies, funding bodies, and present and future staff.

The SAFS team consists of five departments: Finance, Information Technology, Legislative 
Services, Marketing and Communications, and Risk Management.

STRATEGIC, ADMINISTRATIVE, 
AND FINANCIAL SERVICES

Your Finance team provides financial 
expertise, advice, and administration 
to support the Town’s operations. Many 
finance functions are necessary to meet 
statutory requirements as set out in the 
Municipal Government Act. These statutory 
requirements focus on the accounting, 
reporting, and safeguarding of taxpayers’ 
money and other assets. The Finance team 
ensures that all requirements are met. In 
addition, ongoing support is provided to Town 
Council and staff, and customer service is 
provided to the public. Some of this team’s 
functions include, preparing the Operating 
and Capital Budgets, levying and collecting 
property tax and utility billing, and overseeing 
procurement processes.

FINANCE

Your Information Technology team provides 
the sustained, efficient, and effective delivery 
of IT services. The IT Team leads the Town 
in technology, partnering with all other 
Town departments to help them achieve 
their business and corporate objectives, 
and enabling them to provide services 
to our community. Some of this team’s 
functions include, network, CCTV, and 
telecommunication infrastructure support, 
server maintenance and system integration, 
project management, application support, 
audio video management, and geographic
information systems (GIS)

INFORMATION TECHNOLOGY

Your Legislative Services team manages 
the processes that support and expedite 
decision-making by Town Council. This team 
is responsible for things such as administering 
FOIP protocols, providing legislative guidance 
and direction, preparing and preserving 
records of the official business of the 
corporation, including bylaws, minutes of 
Council and Committee meetings,
and Council policies.

LEGISLATIVE SERVICES

The Town of Strathmore consistently 
provides timely and accurate news and 
information to it’s numerous stakeholders. 
Your Marketing and Communications team 
is responsible for things such as marketing 
and advertising all town-related programs, 
projects, services, and events; disseminating 
information through the media; managing 
communications in an emergency response; 
creating and maintaining a clear identity for 
Strathmore; and providing photography, copy, 
graphic design, and video production services 
to internal departments.

MARKETING AND COMMUNICATIONS

Your Risk Management team works with 
all Town departments regarding claims, 
insurance, and risk.  The Team investigates 
and manages claims made by or against the 
Town of Strathmore, manages it’s insurance 
portfolio, manages contracts, and provides 
support to Town staff to minimize risk. 

RISK MANAGEMENT
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Strathmore’s Infrastructure, Operations, and Development Services team plans and maintains 
the Town of Strathmore’s infrastructure assets, ensuring essential services are available when 
needed by the community. The department delivers municipal services to provide a high 
quality of life for residents and businesses, focusing on the environment, sustainability, and 
fiscal responsibility.

The IODS team consists of five departments: Asset Management, Development Services, 
Infrastructure, Operations, and Parks. 

INFRASTRUCTURE, OPERATIONS, 
AND DEVELOPMENT SERVICES

Your Development Services team is 
responsible for managing the growth and 
development of Strathmore while also helping 
to maintain the quality of life enjoyed by 
residents. This team provides a centralized, 
coordinated, one-stop service for all 
development applications, queries, building 
permits, issuing business licences, and 
ensuring a consistent application of policies 
and legislation relating to land development 
that reflects the community’s vision.

Your Infrastructure team is responsible 
for the planning, design, and construction 
project management of many of the Town’s 
capital projects, which includes things 
like transportation infrastructure, traffic 
control, water and waste infrastructure, and 
commuter paths, and bridges. 

DEVELOPMENT SERVICES

INFRASTRUCTURE

Your Asset Management team aims to 
maximize the value of Town-owned assets 
for the community’s benefit. They focus on 
reducing operational costs, optimizing asset 
utilization, improving performance, and 
helping the Town make informed decisions 
regarding acquisitions, disposals, and risk 
management for infrastructure growth. 

ASSET MANAGEMENT OPERATIONS

PARKS

Your Operations team provides proactive and 
responsive operation and maintenance of 
Town-owned assets, which includes over 160 
kilometres of roadways, over 32 kilometers 
of pathways, and multiple Town buildings. 
The team carries out snow removal as per 
the Winter Road, Pathway, and Sidewalk 
Maintenance Policy.

Your Parks team develops, schedules and 
carries out maintenance and beatutification 
programs for Town parks, which includes 
parks administration, maintenance contracts, 
horticulture, arboriculture, turf, management, 
and irrigation. 

21Town of Strathmore | 2022 Annual Report



22 Town of Strathmore | 2022 Annual Report



Strathmore’s Community and Protective Services team provides programs and services 
that help create a healthy, active community. This team manages recreation activities and 
facilities, fire and emergency services, bylaw enforcement, and Strathmore’s social services. 

The CAPS team consists of four departments: FCSS (Family, Community, and Support Services), 
Municipal Enforcement, Recreation and Culture, and the Strathmore Fire Department.

COMMUNITY AND
PROTECTIVE SERVICES

Your Municipal Enforcement team supports a 
safe and healthy environment for the residents 
of Strathmore. Through education and 
enforcement, they help uphold community 
standards and expectations. Strathmore’s 
Municipal Enforcement officers use an 
educational approach to resolve infractions 
whenever possible and are committed to 
providing quality customer service. 

Your Recreation and Culture team fosters 
a healthy community through programs, 
activities and events aimed at improving 
the fitness and wellness of residents and 
visitors. This active team plays an important 
role in building a healthy, vibrant community, 
and are responsible for the operation of 
the Aquatic Centre, Family Centre, and the 
Strathmore Motor Products Sports Centre. 

MUNICIPAL ENFORCEMENT

RECREATION AND CULTURE

Your FCSS team promotes and enhances 
the well-being of Strathmore residents, 
families, and communities. FCSS programs 
are intended to help individuals adopt healthy 
lifestyles, improve their quality of life, and 
build capacity to prevent and deal with crisis 
situations should they arise.

FAMILY, COMMUNITY, AND 
SUPPORT SERVICES (FCSS)

STRATHMORE FIRE DEPARTMENT
Your Strathmore Fire Department provides 
a variety of pre-emptive and educational 
services to keep our community aware and 
safe. Some of the services they provide 
include emergency response for fire 
suppression, extraction, medical assistance, 
water and ice rescue, and HAZMAT type 
scenarios.
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GIS web 
apps created

citizen communication 
forms responded to

FOIP requests 
administered 

trees planted real property reports 
received

70+ 209

metric tonnes of solid 
waste collected and 

disposed of in 
the landfill 

Delivering public programs and 
services, as well as maintaining public 
facilities, roads, and parks is what we do 
best. In 2022, your Town accomplished 
a lot. Here are some highlights:

metric tonnes of recyclable 
material collected

linear meters of 
sewer lines cleaned

internal safety 
inspections completed

41 metric tonnes of plastic 
461 metric tonnes of wood and paper products
336 metric tonnes of metal
31 metric tonnes of electronics 

2,280 41 15,987

143

316

32869

869

mattresses 
collected

metric tonnes of 
garbage collected

as part of curbside heavy item garbage collection

78 252

2022
FAST FACTS
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IT service desk 
tickets fullfilled

landuse bylaw 
ammendments 

approved

linear meters of 
water main flushed

water sewer gas

kilometers
of pathway

kilometers 
of roadway

acres of parks 
and greenspace

public playgrounds

metric tonnes of 
ashphalt used to 

fill potholes

Strathmore.ca 
pageviews

annuals plantedannuals planted

permits processed

plumbing

electricaldevelopment building

891 891 7.74 2,118

32.13160.24 276.224

413,385

271

4

37

195

111

152

181

metric tonnes of 
organic material 

collected and 
converted to compost

users reached 
through facebook

280,494 991

we look after:
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2022 AUDITED 
FINANCIAL STATEMENTS
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FINANCIAL 
HIGHLIGHTS
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2022 2021 2020 2019 2018

Financial Assets (in thousands of dollars)

Cash $3,386 $4,966 $1,868 $3,542 $2,205

Taxes and grants in place of taxes receivable $781 $545 $601 $591 $535

Trade and other receivables $2,113 $2,096 $2,085 $2,082 $1,752

Investments $11,729 $13,747 $15,272 $16,090 $17,725

Total Financial Assets $18,009 $21,354 $19,826 $22,305 $22,217

Liabilities (in thousands of dollars)

Accounts payable and accrued liabilities $4,676 $3,668 $4,443 $4,794 $6,015

Employee benefit obligations $176 $183 $126 $206 $297

Deposit liabilities $875 $824 $785 $706 $738

Deferred revenue $411 $3,092 $1,783 $1,630 $2,562

Long-term debt $18,719 $22,582 $24,414 $18,950 $11,021

Total Financial Liabilities $24,857 $30,349 $31,551 $26,286 $20,633

Net financial assets (debt) ($6,848) ($8,995) ($11,725) ($3,981) $1,584

Non-financial assets (in thousands of dollars)

Prepaid expenses $146 $271 $161 $257 $114

Inventory for Consumption $102  -  -  -  -

Tangible capital assets $219,791 $218,228 $218,149 $206,536 $199,175

Total Non-financial assets $220,039 $218,499 $218,310 $206,793 $199,289

Accumulated Surplus $213,191 $209,504 $206,585 $202,812 $200,873

The financial tables below provide an overview of key financial performance of The Town of Strathmore 
over the past five years.

2022 FINANCIAL HIGHLIGHTS
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2022 2021 2020 2019 2018

Revenue By Segment (in thousands of dollars)

Tax and Requisition $14,013 $12,922 $12,932 $12,332 $11,656

General Government $4,312 $4,441 $7,596 $4,314 $2,596

Protective Services $1,138 $1,193 $1,037 $998 $1,303

Transporation Services $1,667 $2,405 $863 $2,054 $4,027

Environmental Services $14,538 $11,850 $12,929 $13,167 $11,189

Public Health Services $551 $756 $608 $604 $594

Planning & Development $120 $137 $108 $133 $91

Recreation & Culture $2,657 $3,146 $1,654 $2,458 $6,021

Total Revenue $38,996 $36,850 $37,727 $36,060 $37,477

Expenses By Segment (in thousands of dollars)

General Government $6,802 $7,691 $6,753 $5,571 $4,408

Protective Services $6,377 $5,282 $5,699 $5,263 $4,718

Transporation Services $5,217 $4,606 $4,857 $5,405 $5,273

Environmental Services $8,933 $8,508 $8,762 $8,638 $8,726

Public Health Services $976 $1,223 $981 $970 $967

Planning & Development $633 $534 $1,069 $1,284 $1,004

Recreation & Culture $6,372 $5,742 $5,830 $6,992 $6,537

Total Expenses $35,310 $33,586 $33,951 $34,123 $31,633

Total Surplus/(Deficit) $3,686 $3,264 $3,776 $1,937 $5,844
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2022 2021 2020 2019 2018

Revenue By Object (in thousands of dollars)

Net muncicipal property taxes $14,014 $12,923 $12,932 $12,332 $11,656

User fees and sales of goods $16,491 $15,300 $14,847 $13,499 $12,841

Government transfers for operating $1,326 $865 $2,615 $1,213 $1,068

Investment income $327 $356 $505 $332 $412

Penalties and costs o taxes $217 $180 $97 $198 $192

Development levies $135 $95  -  -  -

Licenses and permits $518 $470 $352 $376 $577

Proceeds on disposal of capital assets $29 $492  - $261 $172

Other $392 $643 $291 $376 $505

Total Revenue $33,449 $31,324 $31,639 $28,587 $27,423

Expenses By Segment (in thousands of dollars)

Salaries, wages and benefits $12,311 $10,763 $12,562 $12,266 $10,652

Contracted and general services $11,181 $11,256 $10,999 $11,741 $11,063

Materials, goods, supplies and utilities $4,177 $3,712 $3,478 $3,769 $4,047

Bank charges and short term interest $55 $53 $44 $54 $27

Interst on long term debt $650 $646 $618 $450 $384

Transfers to organizations and others $384 $481 $545 $581 $496

Purchases from other governments $434 $405 $84 $83 $83

Provision for allowances -  -  -  -  -

Loss on disposal of tangible capital assets $96 - - - -

Total Expenses before Amortization $29,288 $27,316 $28,330 $28,944 $26,752

Net Suplus/(Deficit) before Amortization $4,161 $4,008 $3,309 ($357) $671

Other

Government transfer for  capital $3,900 $5,401 $4,564 $3,758 $8,020

Contributed assets $1,648 $124 $1,522 $3,715 $2,032

Net Surplus/(Deficit) before amortization $9,709 $9,533 $9,395 $7,116 $10,723

Amortization $6,023 $6,269 $5,619 $5,179 $4,879

Net Surplus/(Deficit) $3,686 $3,264 $3,776 $1,937 $5,844

55Town of Strathmore | 2022 Annual Report



2022 2021 2020 2019 2018

Assessment (in thousands of dollars)

Taxable Property Assessment $1,972,724 $1,925,585 $1,945,861 $1,957,795 $1,953,607

Tax Rates (Mills)

Residential

Municipal 6.775 6.520 6.452 6.099 5.803

Provincial Education 2.622 2.570 2.616 2.734 2.619

Wheatland Housing 0.075 0.075 0.074 0.074 0.067

Total 9.472 9.165 9.142 8.907 8.489

Non-Residential

Municipal 8.340 7.875 7.793 7.289 6.816

Provincial Education 3.840 3.705 3.772 3.937 3.771

Wheatland Housing 0.075 0.075 0.074 0.074 0.067

Total 12.255 11.655 11.639 11.300 10.654

Annexed-Residential

Municipal 3.415 3.539 3.539 3.639 3.681

Provincial Education 2.622 2.570 2.616 2.734 2.619

Wheatland Housing 0.075 0.075 0.074 0.074 0.067

Total 6.112 6.184 6.229 6.447 6.367

Annexed Non-Residential

Municipal 8.617 8.521 8.521 8.621 8.662

Provincial Education 3.840 3.705 3.772 3.937 3.771

Wheatland Housing 0.075 0.075 0.074 0.074 0.067

Total 12.532 12.301 12.367 12.632 12.500

Annexed Farmland

Municipal 12.765 12.598 12.598 12.598 12.654

Provincial Education 2.622 2.570 2.616 2.734 2.619

Wheatland Housing 0.075 0.075 0.074 0.074 0.067

Total 15.462 15.243 15.288 15.406 15.340

Annexed Machinery & Equipment

Municipal 8.617 8.521 8.521 8.621 8.662

Total 8.617 8.521 8.521 8.621 8.662
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2022 2021 2020 2019 2018

Tax Levies and Collection (in thousands of dollars)

Net Municipal Taxes $14,014 $13,812 $12,948 $12,296 $11,637

Net Provincial Education Taxes $5,552 $5,309 $5,481 $5,760 $5,504

Net Seniors Housing Taxes $166 $144 $144 $145 $131

Net Total Tax Levy $19,732 $19,265 $18,573 $18,201 $17,272

Municpal Tax Levy as a % of Revenue 36.00% 37.00% 34.00% 34.00% 31.00%

Total Taxes Collected $19,496 $19,321 $18,563 $18,145 $17,272

Total Taxes Receivable $781 $545 $601 $591 $535

% Taxes Receivable 4.00% 2.80% 3.20% 3.30% 3.10%

Breakdown of Tax Levies
Tax Levy Per Capita - Municipal $923 $930 $879 $843 $804

Tax Levy Per Capita - Education $366 $357 $372 $395 $380

Tax Levy Per Capita - Seniors $11 $10 $10 $10 $9

Total Tax Levy Per Capita $1,299 $1,297 $1,261 $1,247 $1,193

Total Levy Per Dwelling - Municipal $2,340 $2,306 $2,162 $2,053 $1,943

Total Levy Per Dwelling - School $927 $886 $915 $962 $919

Total Levy Per Dwelling - Housing $28 $24 $24 $24 $22

Total Tax Levy Per Dweling $3,295 $3,217 $3,101 $3,039 $2,884
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2022 2021 2020 2019 2018

Long Term Debt (in thousands of dollars)

Total Debt Outstanding, Beginning of Year $23,372 $24,414 $18,950 $11,021 $12,510

Debt Issued During the Year $351 $975 $6,938 $8,883 $340

Debt Repayments During the Year $4,214 $2,017 $1,474 $954 $1,489

Total Debt Outstanding, December 31 $19,509 $23,372 $24,414 $18,950 $11,361

Self-supported Long Term Debt - Capital $18,306 $20,169 $21,212 $13,084 $11,021

Self-supported Long Term Debt - Future Capital 
Projects $413 $413 $202 $5,866  -

Self-supported Long Term Debt - Operating - $2,000 $3,000  -  -

Total Debt Outstanding $18,719 $22,582 $24,414 $18,950 $11,021

Authorized Debt Limit, December 31 $50,248 $47,695 $47,459 $42,882 $41,133

Debt Per Capita $1,232 $1,520 $1,658 $1,299 $761

Debt Per Dwelling $3,126 $3,771 $4,076 $3,164 $1,840

Debt as % Taxable Assessment 0.90% 1.20% 1.30% 1.00% 0.60%

Debt as % of Revenue 47.00% 55.00% 56.00% 36.00% 29.00%
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STATISTICAL 
INFORMATION

Weaselchild Clan Tipi,
Siksika Nation Members,
Blackfoot Confederacy
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TOWN OF STRATHMORE

INDICATORS OF FINANCIAL CONDITION
For the year ended December 31, 2022



Introduction

The underlying data for this report was taken from the financial data publicly available found on the Alberta
Municipal Affairs website.

Comparable municipalities were determined based on a range of 75% to 125% of your population.

When reviewing KPIs, it is important to not only compare to past performance and
desired goals, but to consider industry standards and benchmarks.

The following information has been provided in order to provide you some insight into
some important KPIs for your organization.

It is important to review the underlying information of your municipality in order to
determine cause and create desired change.

A Key Performance Indicator (KPI) is a metric used to evaluate factors that are crucial
to the success of an organization. The importance of each KPI may change with time
depending on the goals and strategic plans of the organization.

1



TOWN OF STRATHMORE
INDICATORS OF FINANCIAL CONDITION

For the year ended December 31, 2022

2018 2019 2020 2021 2022

SUSTAINABILITY INDICATORS

Assets to Liabilities
This indicator illustrates the extent a
government finances its operations by issuing
debt. A ratio higher than one indicates that a
government has accumulated surplus and has
assets greater than debt. A ratio of less than
one indicates that debt is greater than assets
and the government has been financing its
operations by issuing debt.

Total assets 221,506,032 229,098,339 238,137,265 239,853,965 238,048,180
Total liabilities 20,633,708 26,287,048 31,550,782 29,191,787 24,856,351
Assets to liabilities 10.74 8.72 7.55 8.22 9.58
Town Average 7.47 7.33 7.28 7.36
Comparable Town Average 5.47 5.52 6.01 7.02
Comparable Population Average 6.92 7.17 7.39 7.51

Financial assets to liabilities
This indicator illustrates the ratio of a
government's financial assets to its liabilities.
A result lower than one indicates a net debt
position and future revenues will be required
to pay for past transactions. A result higher
than one indicates net financial assets and
financial resources are on hand that can
finance future operations. A trend showing
increases in net debt or reductions in net
financial assets may not be sustainable.

Total financial assets 22,217,225 22,305,172 19,826,451 21,354,081 18,008,987
Total liabilities 20,633,708 26,287,048 31,550,782 29,191,787 24,856,351
Financial assets to liabilities 1.08 0.85 0.63 0.73 0.72
Town Average 1.33 1.31 1.29 1.34
Comparable Town Average 1.05 1.10 1.02 1.11
Comparable Population Average 1.46 1.58 1.59 1.63
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TOWN OF STRATHMORE
INDICATORS OF FINANCIAL CONDITION

For the year ended December 31, 2022

2018 2019 2020 2021 2022

Net debt to annual revenue
Net debt provides a measure of the future
revenue required to pay for past transactions.
A ratio that is increasing would indicate that
more time to eliminate net debt will be
necessary.

Net assests (debt) (1,583,517) 3,981,876 11,724,331 7,837,706 6,847,364
Total revenues (including capital) 37,473,561 36,062,009 37,726,307 37,321,540 38,996,419
Net debt to annual revenue -0.04 0.11 0.31 0.21 0.18
Town Average 0.23 0.23 0.22 0.25
Comparable Town Average 0.06 0.10 0.02 0.10
Comparable Population Average 0.36 0.46 0.44 0.47

Net debt to taxable assessment
This indicator shows the relationship between
net debt and the activity in the economy. If
the ratio declines, government debt is
becoming less onerous on the economy. A
stable ratio indicates overall fiscal policies
have been sustainable, and the rate of
economic growth is the same as the growth in
net debt. If the ratio rises, net debt is
becoming more onerous on the economy,
which may not be sustainable. This may
prompt a decision to increase taxes or reduce
program expenses.

Net assests (debt) (1,583,517) 3,981,876 11,724,331 7,837,706 6,847,364
Taxable assessment 1,991,361,868 1,998,034,020 2,015,957,248 1,974,037,303 1,945,476,509
Net debt to taxable assessment -0.08% 0.20% 0.58% 0.40% 0.35%
Town Average 0.51% 0.50% 0.47% 0.56%
Comparable Town Average 0.09% 0.16% 0.03% 0.14%
Comparable Population Average 0.52% 0.65% 0.63% 0.68%
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TOWN OF STRATHMORE
INDICATORS OF FINANCIAL CONDITION

For the year ended December 31, 2022

2018 2019 2020 2021 2022

Operating expenses to taxable assessment
This indicator provides the trend of
government spending over time in relation to
the growth in the economy. A trend that
shows total expense is growing at a faster
rate than the growth in the economy may not
be sustainable.

Operating expenses 31,633,252 34,123,043 33,951,116 33,245,845 35,309,836
Taxable assessment 1,991,361,868 1,998,034,020 2,015,957,248 1,974,037,303 1,945,476,509
Operating expenses to taxable assessment 1.59% 1.71% 1.68% 1.68% 1.81%
Town Average 1.83% 1.91% 1.79% 1.98%
Comparable Town Average 1.24% 1.33% 1.18% 1.15%
Comparable Population Average 1.19% 1.28% 1.21% 1.24%

FLEXIBILITY INDICATORS

Public debt charges to revenues
This indicator measures public debt charges
as a percentage of revenues. It illustrates the
extent to which past borrowing decisions
present a constraint on the ability to meet
financial and service commitments in the
current period. Specifically, the more a
government uses revenues to fund debt
servicing, the less will be available for
program spending.

Debt servicing 1,308,374 1,967,955 3,644,454 3,700,245 2,707,708
Operating revenue 28,925,281 31,316,957 30,727,688 30,647,355 32,598,641
Public debt charges to revenues 0.05 0.06 0.12 0.12 0.08
Town Average 0.06 0.06 0.07 0.07
Comparable Town Average 0.05 0.06 0.07 0.07
Comparable Population Average 0.05 0.05 0.05 0.05
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TOWN OF STRATHMORE
INDICATORS OF FINANCIAL CONDITION

For the year ended December 31, 2022

2018 2019 2020 2021 2022

Debt to Revenue Percentage
The total amount of municipal borrowings,
including long term capital leases, as a
percentage of total municipal revenues. This
indicator demonstrates the growth in revenue
compared to changes in debt.  An increasing
trend would indicate the municipality is
increasing its debt load faster than its revenue
is growing, which may not be sustainable.

Total long term debt principal balance 11,021,352 18,950,159 24,414,007 22,581,693 18,718,724
Total revenue 37,473,561 36,062,009 37,726,307 37,321,540 38,996,419
Debt to revenue 29% 53% 65% 61% 48%
Town Average 37% 40% 42% 43%
Comparable Town Average 42% 46% 47% 50%
Comparable Population Average 38% 39% 39% 37%

Net book value to cost of tangible capital assets
This indicator is important because it reports
the extent that the estimated useful lives of
tangible capital assets are available to provide
its services. If a government's scale, scope and
level of services remain unchanged or grow,
its asset base could eventually impair
flexibility because of the impending future
costs of capital asset repair or replacement.

Net book value 199,174,985 206,535,961 218,149,741 218,228,452 219,790,827
Cost of tangible capital assets 261,170,011 273,273,880 290,506,613 295,550,801 302,806,394
Net book value to cost of tangible capital assets 0.76 0.76 0.75 0.74 0.73
Town Average 0.64 0.63 0.62 0.61
Comparable Town Average 0.74 0.73 0.73 0.72
Comparable Population Average 0.50 0.49 0.49 0.49
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TOWN OF STRATHMORE
INDICATORS OF FINANCIAL CONDITION

For the year ended December 31, 2022

2018 2019 2020 2021 2022

Infrastructure Investment
The total cost of annual additions (through
purchases or construction) to tangible capital
assets (vehicles, equipment, buildings, roads,
utility infrastructure, land) relative to the
annual amortization (depreciation) on all
tangible capital assets - measured as a five-
year average.

Tangible capital assets additions 16,238,289 12,552,318 17,232,733 7,212,919 7,801,084
Annual amortization expense 4,879,455 5,179,185 5,618,953 6,268,976 6,023,395
Additions to amortization expense 3.33 2.42 3.07 1.15 1.30
Town Average 2.33 2.52 2.44 2.06
Comparable Town Average 2.09 4.63 4.83 2.66
Comparable Population Average 1.81 2.13 2.28 1.79

Own source revenues to taxable assessment
This indicator is important because it shows
the ratio of a local government's own source
revenues to its tax base. A change in the size
of a local government's taxable assessment or
a change in the rate of growth in assessment
in relation to changes in own source revenues
could influence flexibility.

Own source revenues (net of government transfers) 28,925,281 31,316,957 30,727,688 30,647,355 34,246,203
Taxable assessment 1,991,361,868 1,998,034,020 2,015,957,248 1,974,037,303 1,945,476,509
Own source revenues to taxable assessment 1.45% 1.57% 1.52% 1.55% 1.76%
Town Average 1.75% 1.70% 1.59% 1.64%
Comparable Town Average 1.20% 1.27% 1.12% 1.11%
Comparable Population Average 1.20% 1.15% 1.15% 1.18%
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TOWN OF STRATHMORE
INDICATORS OF FINANCIAL CONDITION

For the year ended December 31, 2022

2018 2019 2020 2021 2022

VULNERABILITY INDICATORS

Government transfers to total revenues
The purpose of this ratio is to show the
proportion of revenues that provincial or local
governments receive from other
governments. This indicator offers a
perspective on the degree of vulnerability a
government faces as a result of its
dependence on another level of government
for revenues.

Government transfers (including capital) 8,548,280 4,745,052 6,998,619 6,674,185 4,750,216
Total revenues (including capital) 37,473,561 36,062,009 37,726,307 37,321,540 38,996,419
Government transfers to total revenues 23% 13% 19% 18% 12%
Town Average 18% 19% 23% 21%
Comparable Town Average 24% 20% 32% 23%
Comparable Population Average 17% 14% 21% 19%

OTHER INDICATORS

Accumulated surplus available for future use
Accumulated surplus, to the extent it has not
been invested in Tangible Capital Assets,
represents overall surplus that is available for
future use.  This consists of unrestricted
surplus and reserves and shows trends in
spending vs. saving.  This indicator only shows
total surplus; the overall size of the
municipality is not taken into account.

Accumulated surplus - restricted 11,469,856 9,291,019 9,394,961 8,960,081 11,446,687
Accumulated surplus - unrestricted 1,248,835 68,015 253,618 3,642,751 260,452
Total accumulated surplus 12,718,691 9,359,034 9,648,579 12,602,832 11,707,139
Town Average 8,985,339 9,050,722 9,498,385 10,193,754
Comparable Town Average 25,970,660 30,392,490 29,476,251 32,073,738
Comparable Population Average 39,762,470 45,177,905 45,690,883 47,167,132
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Total Town Count: 105

Comparables - Same Type (4) Comparables - Any Type (15)
List used for comparable populations

CANMORE BONNYVILLE NO. 87, M.D. OF
HIGH RIVER BROOKS
STRATHMORE CANMORE
SYLVAN LAKE CLEARWATER COUNTY

COLD LAKE
HIGH RIVER
LAC STE. ANNE COUNTY
LACOMBE
LEDUC COUNTY
MACKENZIE COUNTY
MOUNTAIN VIEW COUNTY
STRATHMORE
SYLVAN LAKE
WETASKIWIN
WETASKIWIN NO. 10, COUNTY OF

Comparable Listing
Comparables were determined on a range of 75% to 125% of your population

Town list with a comparable population
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